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TEMPLE SINAI BOARD OF TRUSTEES MINUTES 

SPECIAL MEETING – Sunday, August 22, 2021 
 

 

Present [meeting conducted virtually by Zoom]: Michael Baratz, Lori Berman, Naomi Camper, Dora Chen, 

Jill Chenok, Ellen Croog, Glenn Englemann, Larry Freedman, Gary Friend, Nancy Golding, Cathy Goldwyn, 

Kenneth Jaffe, Audrey Kramer, Deborah Lewis, Myron Marlin, Howard Oppenheim, Mathew Pachman, 

Debbie Rappaport, Deitra Reiser, Catherine Ribnick, Liz Rose, Gabe Satin, Stephen Sacks, Natalie Selzer, 

Marcie Solomon, Seth Speyer, Laura Steel, Anita Stoll, Michael Sussmann, D. Jean Veta, Regina Ziegler, 

Rabbi Roos, Rabbi Hannah Goldstein, Cantor Laura Croen, Cantor-Educator Rebecca Robins, and Acting 

Director Ali Hurewitz.  

Purpose: A special meeting of the Board of Trustees was held to hear updates regarding the COVID-19 

pandemic, to discuss COVID-19 health and safety practices for the High Holidays and to consider 

implementation of certain policies and protocols related to health and safety.  

Call to order: With a quorum of the Board members present, the meeting was called to order by Temple 

Sinai President Marcie Solomon at 8:04 p.m. 

Welcome and opening prayer: Marcie Solomon provided a welcome and Senior Rabbi Jonathan Roos said 

an opening prayer. 

UPDATES AND DISCUSSION: 

• Overview of the proposed Policy and Q&A – Given the concerns surrounding the recent Delta variant 

surge and the rapidly changing infectious disease guidance, the Board discussed at great length 

proposed changes to the Temple’s COVID protocols for in-person gathering for the High Holy Days and 

a proposed policy requiring COVID-19 vaccination for Temple Sinai employees.  Moreover, five days 

prior to the Special Board Meeting (on August 17, 2021), the COVID Advisory and Regathering Task 

Forces held a joint meeting to discuss health and safety issues related to the upcoming High Holy 

Services. Guidance from that meeting has been developed into recommendations that were presented 

to the Board for discussion. Marcie Solomon and Rabbi Roos summarized the recommendations of the 

COVID Advisory and Regathering Task Forces, the reasons for the proposed Policy Governing COVID-19 

Vaccine Requirements for Temple Sinai employees, and the current protocols adopted by other local 

congregations in the Washington D.C. area for the High Holy Days. Prior to the Special Board Meeting, 

Marcie Solomon provided to board members a link to a recent URJ webinar (which was attended by 

members of Temple Sinai’s senior staff).  There was an extended discussion regarding these important 

and rapidly changing issues. Upon consideration and in an effort to obtain the most up-to-date 

guidance from persons with significant expertise on the subject, the Board is requesting that the 

COVID Advisory Task Force update its recommendations regarding the following issues: 1) whether 

children under 12 years of age (who are not currently eligible to be vaccinated) should be permitted to 
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attend in-person services; 2) whether to require written verification of vaccination status and the 

logistics regarding implementation of such a requirement, including whether to require an attestation 

for any attendee who has not provided or forgotten a vaccination card; and 3) whether Temple Sinai 

should limit in-door capacity below the current recommendation of 75%. The Board plans to reconvene 

not later than Thursday, August 26, 2021, to consider updates from the Task Force (if available) and 

make a determination regarding health and safety protocols for the High Holy Days, including whether 

ticket sign-up procedures should be modified to reflect the rapidly changing circumstances. The Board 

has also requested input and guidance from the Task Force regarding the advisability of promulgating a 

policy requiring proof of vaccination for all contractors and visitors entering the Temple building, 

particularly those interacting with children under 12 years of age (who are not eligible to be 

vaccinated). 

 

• Reading of the Proposed Policy: Rabbi Roos read the text of the proposed Policy Governing COVID-19 

Vaccination Requirements for Temple Sinai Employees – Vote required 

 

SPECIAL MEETING: VOTE 

• The Board approved the attached Policy Governing COVID-19 Vaccination Requirements for Temple 

Sinai Employees (upon a unanimous vote of those in attendance). 

Adjourn: The meeting was adjourned at 9:44 p.m.  

Respectfully submitted, Laura Steel, Secretary  
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 Employee COVID-19 Vaccination Policy 

Whereas, Temple Sinai; 

• Strongly supports COVID-19 vaccination for all who are eligible and; 

• Prioritizes the health, safety, and well-being of its employees and members and;  

• Believes that it is good public health policy for the temple to play a role in lowering the risk of 
community spread of COVID-19 by having a fully vaccinated staff. 

 

Therefore, Temple Sinai will require; 

• All employees to be fully vaccinated1 against COVID-19 by October 22, 2021, unless they are entitled 
to a reasonable accommodation2 because of disability or sincerely held religious belief and; 

• Any current employee who is not entitled to a reasonable accommodation and is not fully 
vaccinated by October 22, 2021, to be subject to termination of employment and;  

• Vaccination against COVID-19 to be a condition of employment for all new hires unless a reasonable 
accommodation is legally required. 

 

 

 

 
1 “Fully vaccinated” means it has been 2 weeks or more since getting the second dose in a 2-dose vaccine 
series, or 2 weeks or more since getting one dose of a single-dose vaccine. To remain fully vaccinated, 
employees are expected to get booster shots pursuant to guidelines issued by the FDA and CDC. Temple will 
communicate any new company policy related to booster shots when additional guidance becomes available. 

 
2 Employees are entitled to reasonable accommodations only if they do not pose an undue hardship to Temple 
Sinai or pose a direct threat to the health or safety of others. Under the Americans with Disabilities Act, which 
protects people with disabilities, an undue hardship means a “significant difficulty or expense.” Under Title VII 
of the Civil Rights Act of 1964, which protects people with sincerely held religious beliefs, an undue hardship is 
anything more than a “de minimis cost.” Reasonable accommodations may include regular covid testing, mask 
wearing, social distancing, and other safety measures determined in consultation with our COVID-19 task force 
or other appropriate experts.  Whether a reasonable accommodation constitutes an undue hardship will be 
determined based on an individualized assessment. 


